RECOMMENDATION SURVEY
PSYCHOLOGY RESOURCE OFFICE (PRO) - CSULB

To the applicant: Write your name on the first blank line below. Email this form to your recommender, and ask them to email it to
profaculty@gmail.com.

To the person completing this reference: is applying to be a PRO Guide in the
Psychology Department at CSULB. The PRO Guides must be mature students who can provide guidance and
answer questions of other psychology majors. PRO Guides should be genuinely interested in psychology, able to
interact well with others, and be reliable and responsible.

How long have you have known the applicant?
In what Capacity?

How well do you know the applicant? O Not well O Ssomewhat O well o Very well

In comparison to other students you have known, please rate the applicant in terms of:

Superior | Excellent Very Good | Good Fair Poor Unable
(Top 5%) | (Top 10%) (75-89%) | (50-"75%) | (25-49%) | (Lowest24%) | to Judge

Intellectual ability

Ability to work with others

Ability to work
independently

Oral communication skills

Completes tasks on time

Is punctual

Empathic capacity

Appreciates diversity

Maturity of judgment

Seems genuinely interested
in psychology

Seeks direction when
needed

Readily accepts feedback

Acts appropriately in
setting

Realizes responsibility for
influence of actions on
others

Rarely misses
work/class/activity

Overall dependability

OPTIONAL: Please provide comments on any of the above categories or any other areas that you think
would be helpful in assessing the applicant’s qualifications:

Printed name of Recommender Title

Agency/institution Email

Re-enter (or sign) name to verify information

Thank you on behalf of the CSULB Psychology Resource Office!
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